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delegated the authority to act for the
head of the agency in the matter con-
cerned.

[56 FR 20344, May 3, 1991, as amended at 59
FR 33416, June 29, 1994; 64 FR 69179, Dec. 10,
1999]

EFFECTIVE DATE NOTE: At 64 FR 69179, Dec.
10, 1999, § 550.902 was amended by revising the
definition of ‘‘employee’’, effective Jan. 10,
2000. For the convenience of the user, the su-
perseded text follows.

§ 550.902 Definitions.
In this subpart: * * *

* * * * *

Employee has the meaning given that term
in 5 U.S.C. 5102(a)(2).

* * * * *

§ 550.903 Establishment of hazard pay
differentials.

(a) A schedule of hazard pay differen-
tials, the hazardous duties or duties in-
volving physical hardship for which
they are payable, and the period during
which they are payable is set out as ap-
pendix A to this subpart and incor-
porated in and made a part of this sec-
tion.

(b) Amendments to appendix A of
this subpart may be made by OPM on
its own motion or at the request of the
head of an agency (or authorized des-
ignee). The head of an agency (or au-
thorized designee) may recommend the
rate of hazard pay differential to be es-
tablished and must submit, with its re-
quest for an amendment, information
about the hazardous duty or duty in-
volving physical hardship showing—

(1) The nature of the duty;
(2) The degree to which the employee

is exposed to hazard or physical hard-
ship;

(3) The length of time during which
the duty will continue to exist;

(4) The degree to which control may
be exercised over the physical hardship
or hazard; and

(5) The estimated annual cost to the
agency if the request is approved.

[56 FR 20344, May 3, 1991, as amended at 64
FR 69179, Dec. 10, 1999]

EFFECTIVE DATE NOTE: At 64 FR 69179, Dec.
10, 1999, § 550.903 was amended by revising the
introductory text of paragraph (b), effective

Jan. 10, 2000. For the convenience of the user,
the superseded text follows.

§ 550.903 Establishment of hazard pay dif-
ferentials.

* * * * *

(b) Amendments to appendix A of this sub-
part may be made by OPM on its own motion
or at the request of an agency. An agency
may recommend the rate of hazard pay dif-
ferential to be established and shall submit
with its request for an amendment of the ap-
pendix information about the hazardous duty
or duty involving physical hardship show-
ing—

* * * * *

§ 550.904 Authorization of hazard pay
differential.

(a) An agency shall pay the hazard
pay differential listed in appendix A of
this subpart to an employee who is as-
signed to and performs any duty speci-
fied in appendix A of this subpart. How-
ever, hazard pay differential may not
be paid to an employee when the haz-
ardous duty or physical hardship has
been taken into account in the classi-
fication of his or her position, without
regard to whether the hazardous duty
or physical hardship is grade control-
ling, unless payment of a differential
has been approved under paragraph (b)
of this section.

(b) The head of an agency may ap-
prove payment of a hazard pay dif-
ferential when—

(1) The actual circumstances of the
specific hazard or physical hardship
have changed from that taken into ac-
count and described in the position de-
scription; and

(2) Using the knowledge, skills, and
abilities that are described in the posi-
tion description, the employee cannot
control the hazard or physical hard-
ship; thus, the risk is not reduced to a
less than significant level.

(c) For the purpose of this section,
the phrase ‘‘has been taken into ac-
count in the classification of his or her
position’’ means that the duty con-
stitutes an element considered in es-
tablishing the grade of the position—
i.e., the knowledge, skills, and abilities
required to perform that duty are con-
sidered in the classification of the posi-
tion.
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